
 
 
 

2010 Kids Klub Re-Hire Application 
 
 
 
 
 
As you already know, current Kids Klub employees will be considered for re-hire for the 
2010-2011 school year.  The decision to re-hire you will be made on, but is not limited to, 
the following areas: 
 
 1. Daily Observation 
 2. Evaluations 
 3.  Supervisor Recommendation 
 4. Re-Hire Application  
 5. Overall Job Performance 
 
As you can see the re-hire application plays a key role in the decision to re-hire you.  
Please read and complete this application carefully and thoroughly.   
 
Jana or Jenny will be more than happy to meet with you individually regarding any of the 
five areas mentioned above.  If you wish to do so, you must make an appointment with 
your director between the hours of 9:00 a.m. - 6:00 p.m., Monday - Friday.  
 

Thank you and good luck!!



 
2010 Kids Klub Re-Hire Application 

 
Name:       Site:      
 
 
1. What have you enjoyed most about working with Kids Klub this year? 
 
             
 
             
 
             
 
2. What area did you find was your greatest strength?  Why? 
 
             
 
             
 
             
 
3. What area have you discovered you are weak in, or needs the most improvement?  

What have you done (or plan to do) to correct this? 
 
             
 
             
 
             
 
 
4. Please describe the toughest decision you have made while employed with Kids 

Klub or a difficult situation that you were faced with?  What made it so difficult? 
 
             
 
             
 
             
 
 
5. If you could change one thing at your current site what would it be?  Why? 
 
             
 
             
 
________________________________________________________________ 
 
________________________________________________________________ 
 



 
 
 
 
6. Why should Kids Klub re-hire you? 
 
             
 
             
 
             
 
             
 
             
 
 
 
*Please check any positions that you wish to be considered for: 
 
 Current Position   Site Supervisor (   ) 
 
 
Additional Comments:          
 
             
 
             
 
             
 
_________________________________________________________________ 
 


